
Phillips Community College of the University of Arkansas 
Practical Nursing Program 

Arkansas County Allied Health Advisory Committee Minutes 
April 10, 2024 

 
Members present:     S. Pryor F. Williams, S. Gentry, V. Bloesch, L. Webster 
 
Members absent:  None 
 
Visitors:  J. Pryor, C. Gentry, J. Wallace, B. Belew, A. Ward, D. King, M. Quattlebaum, T. 

Sylvester, S. Gregory, 
 
Called to order: Meeting called to order at 9:00am by Pryor 

Topic Discussion Action 
New 
Business: 
 
ADN and PN 
Program: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
Pryor reported the ADN current enrollment is:  
• Level II  9 (7/2) 
• Level IV  20 (15/5) 

 
Pryor reported the ADN Program Outcomes for 2022 were: 

NCLEX -RN Pass Rate 2023 was: 
• HWH  88.9% (8/9) 
• STG  100% (2/2) 
• All  90.91% (10/11) 

 
Annual Program Completion Rate was 

 HWH 31.8% 
 STG 28.5% 
 All 31% 

 
Job Placement was 

 HWH  100% 
 STG 100% 
 All 100% 

 
Pryor reported ADN End-of-Program Student Learning Outcomes were: 

 Patient-Centered Care 
 ATI Safety 81.8% 

Continue to monitor. The May 2022 annual mean score as 
a whole declined from 83.7 in 2022 to 81.8 in 2023. 
Level of achievement met. The 3-year mean score for 
HWH graduate performance has increased each year since 
2019 and well exceeds the ELOA of 60 in the Safety” QSEN 
Category on the ATI Comprehensive Predictor Exam.  

 ATI EBP           78.2%  
EBP Development 2022-2023 

 
 
 
Dean Pryor 
reported on 
the ADN and 
PN program. 
See attached. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Require students to identify Evidence-Based Practice for 
assigned patients. Students will also be required to 
document a safety focused entry in their reflective journal. 
The faculty will use ATI Learning system quizzes, video 
and written case studies, &/or templates along with 
Shadow Health Digital Clinical Learning Experiences 
focusing on Evidence-Based Practice and administering ATI 
Assessments. Implement NurseAchieve beginning in NG 
312. 
 

 ATI PCC          82.6%  
Level of achievement met. The 3-year mean score for 
graduates as a whole increased from 77.8 in 2022 to 80 in 
2023. This exceeds the ELOA of 60 in the “Patient-
Centered Care” QSEN Category on the ATI Comprehensive 
Predictor Exam.  
 
PCC Development 2022-2023 
The faculty will assign ATI Learning system quizzes, video 
and written case studies, &/or templates along with 
incorporating Shadow Health Digital Clinical Learning 
Experiences focusing on patient-centered care and 
administering ATI Assessments. Implement NurseAchieve 
beginning in NG 312.   

 Clinical  100% 
 End-of-Program Graduate Survey 3.6   

 Clinical Judgement 
 ATI   80.3%  

Continue to monitor. The annual mean score for 
Traditional graduate performance increased from 74.6 in 
2022 to 80.4 in 2023. This well exceeds the ELOA of 60 in 
the “Clinical Application” (previously referred to as Clinical 
Judgment/Critical Thinking in Nursing” (Thinking Skills 
Category) QSEN Category on the ATI Comprehensive 
Predictor Exam. 

 Clinical  100% 
 End-of-Program Graduate Survey 3.5  

 Quality Improvement 
 Paper   91.3% 

Level of achievement met. 
Annual cohort performance as a whole on the QI paper 
has increased from 89.7 in 2022 to 91.3 in 2023. 

 Clinical  100% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 End-of-Program Graduate Survey 3.4  
 Teamwork and Collaboration 

 ATI   88.9% 
Level of achievement met. The 3-year mean score for 
graduate performance as a whole increased from 81.5 in 
2022 to 84.6 in 2023. This well exceeds the ELOA of 60 in 
the “Teamwork and Collaboration” QSEN Category on the 
ATI Comprehensive Predictor Exam. 
 
C & T Development 2022-2023 
The faculty will assign ATI Learning system quizzes, video 
and written case studies, &/or templates along with 
incorporating Shadow Health Digital Clinical Learning 
Experiences focusing on Collaboration and Teamwork and 
administering ATI Assessments. Implement NurseAchieve 
beginning in NG 312. 

 Clinical  100% 
 End-of-Program Graduate Survey  3.7 

 Information Management 
IM Development 2022-2023 
The faculty will assign ATI Learning system quizzes, video 
and written case studies, &/or templates along with 
incorporating Shadow Health Digital Clinical Learning 
Experiences focusing on Collaboration and Teamwork and 
administering ATI Assessments. Implement NurseAchieve 
beginning in NG 312. 

 Clinical 100% 
 End-of-Program Graduate Survey 3.6  

 Leadership, Management, Legal, and Ethical 
 ATI    89.9%  

Level of achievement met. The 3-year mean score for 
graduate performance as a whole increased from 79.96 in 
2022 to 84.1 in 2023. This well exceeds the ELOA of 60 in 
the “Leadership” QSEN Category on the ATI 
Comprehensive Predictor Exam. 
 
Leadership Development 2022-2023 
The faculty will assign ATI Learning system quizzes, video 
and written case studies, &/or templates along with 
incorporating Shadow Health Digital Clinical Learning 
Experiences focusing on Collaboration and Teamwork and 
administering ATI Assessments. Implement NurseAchieve 
beginning in NG 312. 

 Clinical  100% 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 End-of-Program Graduate Survey  3.6  
 
Pryor reported the PN Current enrollment is: 
HWH  10 
DWT  6 
 
Pryor reported the PN Program outcomes were: 
NCLEX -PN Pass Rate 2023 
• HWH 100% (6/6) 
• DWT 100% (6/6) 
• All  100% (12/12) 

 
For past 9 consecutive years the PN program has had a 100% pass rate on 
NCLEX-PN 
 
Job Placement for Those Seeking 
• HWH 100% 
• DWT 100% 
• All 100% 
 

• PN End-of-Program Student Learning Outcomes (Dec 2020 and 
Dec 2023) 
 Patient-Centered Care 

 ATI Safety 75.7% 
 ATI EBP  75% 
 ATI PCC  77.8% 
 Clinical  100% 
 End-of-Program Graduate Survey 3.91 

 Clinical Judgement (Nursing Judgement) 
 ATI   74.4%  
 Clinical  100% 
 End-of-Program Graduate Survey 4.0 

 Quality Improvement 
 Activity  Pass (12/12) 
 Clinical  100% 
 End-of-Program Graduate Survey 4.0  

 Teamwork and Collaboration 
 ATI   82.6%    
 Clinical  100% 
 End-of-Program Graduate Survey  4.0  

 Information Management    
 Clinical  100% 
 End-of-Program Graduate Survey 3.91 

 Management, Legal, and Ethical 
 ATI   82.7%  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Comments: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Adjournment 

 Clinical  100% 
 End-of-Program Graduate Survey  4.0 

 
• HHF Nursing Scholarships  

     $ 5,940 PN 
           $ 15,000 ADN 
 
• Carl Perkins 

 $ 5,000 Professional Development 
           $ 5,600 ATI Resources  
           $ 5,600 ExamSoft Resources   
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Discussed 
recruiting 
efforts to 
encourage 
application to 
the nursing 
profession. 
 
Everyone 
congratulated 
PN faculty for 
achievement. 
 
Discussed 
ways 
programs are 
trying to meet 
the learning 
needs and 
styles of the 
current 
student. 
 
D. Pryor, 
informed the 
committee of 
updates on 
Next Gen and 
upcoming use 
of ExamSoft.  
 
Meeting 
Adjourned 
2:00 pm 

Submitted by: Shanna Pryor 


